© REGENT’S

UNIVERSITY LONDON

London’s Independent University

Provost & Deputy Vice-Chancellor
Competitive salary

Full-time, Permanent

Closing date: 18 August 2019

Vacancy Reference: RC19/90/PDVC

Regent’s University London is seeking an exceptional individual for the role of Provost &
Deputy Vice-Chancellor, to support our newly appointed Vice-Chancellor and Chief
Executive, Professor Geoff Smith. This is an opportunity for an outstanding academic
manager to help him shape the future of this unique and special university, at a very
important moment in its history.

Established in 1984 as Regent’s College, the institution gained full university status in
2013. The university campus is located in the heart of Regent’s Park, with additional
specialist facilities in nearby Marylebone. With a student body representing some 140
different nationalities, 20,400 alumni in 164 countries worldwide and a study abroad
network of 158 partner institutions, Regent’s is one of the most international university
communities in the UK. As a small, independent and not-for-profit University with
enormous potential, Regent’s is proud to provide a broad portfolio of courses, with a
personalised teaching, entrepreneurial and employer focus.

Building on its growing success and profile, the University now seeks to appoint a dynamic
and creative Provost & Deputy Vice-Chancellor. The post holder will be responsible to
the Vice-Chancellor & CEO for the delivery of the University’s academic objectives. This
includes the development of a distinctive course portfolio, a signature pedagogy, an
effective curricular framework and an optimal academic structure, all enhanced by
research, scholarship, industrial connectivity and a culture of continuous improvement.

The successful candidate will have significant experience of leading innovation in teaching
and learning, portfolio and programme development, academic staff and quality
management, and successful change management. In addition, we are looking for
someone with an international perspective, and a demonstrable understanding of the
business needs of a university. An ability to inspire and lead in a collegiate manner, be
an effective listener and an excellent communicator, and have a high standard of
integrity and a commitment to diversity are also key attributes for the post.



Regent's University London values diversity in all its aspects. We particularly welcome
women and BAME applicants and guarantee an interview for people with disabilities
whose applications meet the selection criteria for the post.

How to apply
Please visit our website https://www.regents.ac.uk/jobs and to view further details. The
job pack can be found here: https://view.pagetiger.com/brochurel/provostandDVC

To apply for this post, please email your CV and cover letter/supporting statement to
recruitment@regents.ac.uk clearly identifying which post you are applying for. Within
your application, please ensure you state why you are suitable for the role, making
reference to your skills and experience against the Person Specification within the Job
Description.

If you wish to have an informal and confidential discussion about the position please
contact Sue Shutter, Pro Vice-Chancellor & Director of HR, on (0)20 7487 7868, or
email: shutters@regents.ac.uk

Should you not hear from us within 2 weeks of the closing date, then unfortunately your
application has not been successful.

Closing date: Midnight, Sunday 18 August 2019
Selection Date: Thursday 29 August 2019

Unfortunately, we will be unable to consider your application if you do not already have the right to work
in the UK. We are unable to offer visa sponsorship for this post.
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